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This Fortnight’s Topics 

 
BHP Billiton’s Macedon Project starts listing on 
ProjectConnect 

 
Advertising Opportunities on ProjectConnect 

 
CCI’s Role of the Safety Committee Workshop 

 
Graduate Recruitment - Invest In Your Industry’s Future 

 
What’s new on ProjectConnect 

 
98 new members list on ProjectConnect in last fortnight. 

 

Successful tenderer contact details have been provided for 36   
awarded packages. 

 
136 supply opportunities are about to close for full package 
registrations. 

 
33 new full package supply opportunities were listed during 
the last fortnight. 

 
 



 

BHP Billiton’s Macedon Project starts listing on ProjectConnect 
 
We are pleased to announce BHP Billiton 
Petroleum’s Macedon Project has started 
listing procurement opportunities on 
ProjectConnect.  
  
To access the project’s supply 
opportunities please enter the address 
www.projectconnect.com.au into your 
web browser and click on the Quick Find 
menu link for the Macedon Project.  
 
Alternately, for subscribers to the Business Search package, please login to 
your ProjectConnect Company Account and utilise the Supply Opportunities 
search engine to locate and register against any new items listed on 
ProjectConnect.  
 
 
Advertising Opportunities on ProjectConnect 
 
ProjectConnect offers cost effective advertising opportunities that target 
the key decision makers of multimillion dollar companies involved in major 
projects in our region. 
 
Last month ProjectConnect had over 50,000 visitors. It has become the 
“must visit” website if you are buying or supplying goods and services to 
development projects. 
 
A number of different advertising options with a range of prices are on offer 
and advertisers are provided with a report on their advertisement at the end 
of every month. 
 
For more information, please refer to the Advertise section on the 
ProjectConnect website by clicking here or enter the address 
http://www.projectconnect.com.au/Advertise.asp into your web browser. 
 
 
Best Regards, 
Chris Pretorius  
Manager - ProjectConnect 

http://www.projectconnect.com.au/
http://www.projectconnect.com.au/YourProfile.asp
http://www.projectconnect.com.au/Advertise.asp
http://www.projectconnect.com.au/Advertise.asp


 

 
 
 
Maximise your effectiveness as a safety committee member by understanding your role as 
well as the function and purpose of the committee. 
 
Outcomes 
 
This program will provide you with practical guidelines on how to make your role on the safety 
committee effective. Through an improved level of skills and knowledge, you will be able to 
interact more effectively and confidently as a member of the team. 
 
Content 
 

• introduction to OSH legislation 
• hazard identification, risk assessment and control 
• functions of the safety committee 
• functions of safety representatives 
• operating an effective committee 
• rules and procedures 
• role of chairperson and secretary 
• agendas and minutes 
• practical applications 

 
Who should attend? 
This course is designed for people on a safety committee. It is highly recommended that this 
course be run as a customised course. 
 
 
Duration:  1 Day 
 
Dates:  4 March 2010 
 
Course times:  8.30am – 4.30pm (8.15am registration) 
 
Program fee:  $429 members; $580 non-members (Prices include GST) 
 
Please refer to website for training cancellation conditions. 
 
 
TO REGISTER: copy and paste the below address into your web browser. 
 
https://ebiz.cciwa.com/ebusiness/meetings/meetingdetail.aspx?ID=2968
 
For assistance please call the CCI Events Hotline on 08 9365 7500. 

https://ebiz.cciwa.com/ebusiness/meetings/meetingdetail.aspx?ID=2968


 

WHAT’S NEW ON PROJECTCONNECT 
 
NEW MEMBERS - 08/02/2010 to 21/02/2010 
98 Australian and New Zealand organisations listed their profiles on 
ProjectConnect in the last fortnight. 

PACKAGES AWARDED BETWEEN - 08/02/2010 to 21/02/2010 
Over the last fortnight the below projects listed winner contact details on 
their awarded packages. 

Project Packages listed as awarded 

Gorgon Project 16 

Karara Iron Ore Project 20 

CLOSING FOR REGISTRATIONS BETWEEN – 22/02/2010 to 
7/03/2010 
There are 136 packages closing for full package registration over the next 
fortnight on the below projects. 

Project Packages about to close 

Collie Urea Project 89 

Gorgon Project 12 

Macedon Project 35 

NEW PACKAGES LISTED BETWEEN – 08/02/2010 to 21/02/2010 
There have been 33 new full package supply opportunities listed on 
ProjectConnect by projects in the fortnight ending 7 February 2010. 

Project New Packages Listed 

Collie Urea Project 14 

Gorgon Project 9 

Fiona Stanley Hospital 5 

Karara Iron Ore Project 5 

 
To easily find the packages summarised above, please see the REFERENCE SHEET 
FOR SUBSCRIBER SEARCH FUNCTIONS on the next page. 
 
You can also use the free public system to find this information. For assistance click on 
the HELP menu and download the help desk guideline “How to find and register 
for supply opportunities on the free public site”.  



 
REFERENCE SHEET FOR SUBSCRIBER SEARCH FUNCTIONS 

For subscribers to ProjectConnect, there is an easy way to search for award details and package listings; 
and register interest against opportunities. 

To access this search function, begin by logging into Your Company Account, select the Searching menu 
and click on Search Supply Opportunities. This will open the below search engine.  

 
To find… …awarded packages: …packages closing soon: …packages recently listed: 

 Set Package Status to 
Awarded packages 

Set Package Status to  
Full Package Open 

Set Package Status to  
New 

 Set the Date Range 
from 08/02/2010 to 

21/02/2010 

Set the Date Range 
from 22/02/2010 to 

7/03/2010 

Set the Date Range 
from 8/02/2010 to 

21/02/2010 

 Set Filter by Date to  
Awarded Date 

Set Filter by date to  
Closing date 

Set Filter by date to  
Listed date 

 Press the Search button. Press the Search button. Press the Search button. 

Then… Click on the Awarded Date of 
each opportunity to open the 

contact details of the 
successful suppliers. See next 

picture. 

 

To register your interest, 
check the boxes for the 
opportunities you are 

interested in and press the 
Submit Interest button at the 

bottom of the webpage. 

To register your interest, 
check the boxes for the 
opportunities you are 

interested in and press the 
Submit Interest button at the 

bottom of the webpage. 

  
 
You can also use the free public system to find this information. For assistance click on the HELP 
menu and download the help desk guideline “How to find and register for supply opportunities on 
the free public site”.  

If you need some assistance with your company account login, using the opportunities search engine or 
checking your registrations please click on the HELP menu within your company account system. 



GRADUATE RECRUITMENT
INVEST IN YOUR 				  
INDUSTRY’S 	FUTURE 

hays.com.au
Should you prefer not to receive updates such as this, 
please call us on the number shown. All introductions 
are subject to our terms of business. 17024

The recent Global Financial Crisis (GFC) caused a sharp reversal in the supply and demand of 
skilled candidates across many industry sectors. 2009 offered employers a welcomed break 
from the constant challenge of attracting and securing the best candidates from a rapidly 
dehydrating pool, whilst those who found themselves out of work struggled to redress the 
situation.     

Supply and demand, however, is a fickle thing. It’s important to remember the lessons learnt 
during the last economic boom and prepare to secure the future of your company and 
industry by committing to staff training and graduate recruitment to avoid the skills shortages 
suffered in the past.

2009 saw a massive decrease in entry level recruitment across many industries, with the GFC 
prompting employers to avoid risk of any kind.  When recruiting, employers wanted proven 
performers, staff who could achieve maximum productivity with minimum input.  As a result, 
entry level candidates, including top performing graduates, struggled to find employment in 
their chosen field and have moved into other industries or in some cases, to other countries.
 
2010 promises that demand for skilled staff will soon outstrip supply. As the market steadily 
recovers and many of the projects that were put on hold during 2009 are given the green 
light, the skills shortages that were prevalent in so many areas are already becoming an issue. 
Staff cutbacks made in 2009 are now causing operations to be understaffed and looming 
deadlines are causing increasing pressure on teams that are already working at full capacity.  

Taking a longer term view and investing in graduates and other entry level candidates is 
crucial to minimising future skills shortages. Used effectively, well trained entry level staff can 
add real value to operations and don’t need to be viewed as burdensome overheads, even for 
smaller organisations. 

After such uncertain times, those companies seen to be proactive in redressing the issue 
will be highly regarded and will benefit by attracting more senior staff who welcome the 
organisations commitment to their employees and to the industry as a whole.     

In addition to graduate and entry level recruitment, investment in the training and 
development of existing staff, recruiting and/or re-training mature aged staff and utilising 
temporary assignments to cope with short-term resource requirements can all combat skills 
shortages in a proactive way. Together with an effective retention 
strategy, you can ensure your company is robust to future fluctuations in 
candidate supply and demand and is able to make the most of the next 
market boom.

To find out more about how your business can attract the best graduates 
and entry level candidates, or to discuss any of the other issues 
discussed in this article, contact us.

Contact David Irvine at david.irvine@hays.com.au  or 08 9226 5766.


